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necessary in order to ensure compliance with the

In addition, no young person under the age of 18 . o
can be employgd to ?/v?)rk with ionising ra%iation specific restrictions of the IRR and safeguard the

where they would need to be designated as
classified. There are also specific dose limits for
young people who may be exposed to ionising
radiations while undertaking training or studying.



Note the adjustments that will be made to remove barriers identified by the
assessment or to better advance equality.

Continue despite having identified some potential for adverse impacts or
missed opportunities to advance equality
Note the steps that will be taken to reduce or mitigate the adverse impacts.

Stop and rethink
The assessment shows actual or potential unlawful discrimination. Note the
action to be taken to stop and / or rethink the project.

How will the actual impact of the project, policy or practice be monitored once it has been implemented?

The Policy will be reviewed by the Health, Safety & Emergency Management Task Group, as per the schedule of policy review and / or as legislative
requirements change.

Publication
This Equality Impact Assessment will be published — on the H&S website




